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The Censorship of Films (Amendment Act, 2006)
The Cinematograph Act, 1918
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MINISTRY OF INFORMATION

SECRETARY

Personal-6
1xSecretary
1xPS

1xPO

1xLDA-cum-Typist

2xMLSS

Additional SECRETARY

Personal-3
1xAdditional Secretary
1xPO
1xMLSS
JOINT SECRETARY (ADMIN & PRESS) JOINT SECRETARY(DEVELOPMENT) JOINT SECRETARY(BROADCAST)
Personal-3 Personal-3 Personal-3
1xJoint Secretary 1xJoint Secretary 1xJoint Secretary
1xPO 1xPO 1xPO
1xMLSS 1xMLSS 1xMI1 SS
DS (Admin) DS (Press) DS (TaGa) DS (Law-Arch & Film) Deputy Chief System Analyst DS (TV) DS (Betar)
Personal-3 Personal-3 Personal-3 Personal-3 Personal-3 Personal-6 Personal-3 Personal-3
1xDS 1xDS 1xDS 1xDS 1xDC 1xSystem Analyst 1xDS 1xDS
1xPO 1xPO 1xPO 1xPO 1xPO 1xProgrammer 1xPO 1xPO
1xMLSS 1xMLSS 1xMLSS 1xMLSS 1xMLSS 1xAsst.Maintance Eng. 1xMLSS 1xMLSS
2x Computer Operator
1x MLSS
SAS SAS SAS SAS SAS SAS SAS SAS SAS PPO Asst. SAS SAS SAS SAS
(Admin-1) (Admin-2) (Admin-3) (Press-1) (Press-2) (Taga-1) (Taga-2) (Law) Archa Chief
Personal-19 Eerssgr;al-4 Personal-4 Personal-4 Personal-4  Personal-4 | personal-s  personal-4 Personal-10 Personal-8 Personal-Z Personal-4 [Personal-4 Personal-4
L1xSAS e 1xSAS 1xSAS L1xSAS LSAS 1xSAS  1xSAS 1xPPO  1xAC 1xSAS  1xSAS  [LxSAS  1xSAS
3AC x 1xAQ 1xAQ 1xAC A0 1xAO  1xAO 1xAPPO  2xRO 1xA0 1xAO  [IXAO  1xAO
4xLDA 1X§/|tf_n|_os_Ty 1xSteno-Ty 1xSteno-Ty 1xSteno-Ty  1xSteno-Ty 1xSteno-T 1xSteno-Ty 1xSO 1xAO 1xSteno-T  1xSteno-T |1xSteno-T  1xSteno-Ty
1iSDt:!ar1r?<;;I/-y ’ PMELS DMLES DMLES DMLLS IxMLLS ~ IxMLLS 1xEvalutor  1xStatis Ass IXMLLS  IxMLLS |LxMLLS  1xMLLS
1xPPC Summery Of Manpower Transport & Office equipment 1xAO 1xSteno-Ty
1XDMO SAS ACC. Class | 39 SAS 1xSteno-Ty - 1xTypist
1xDR(Mot) (Admin-4) OFFICER Class Il 33 | Transport Office equipment (Film) 1xDriver  1xMLLS
4xMLLS Personal-4 Personal-6 Class I 36 3 x Microbus 11 x Air Conditioner 1XLDA-TyF
Class IV 37 | 1xMotor cycle 11 x Type writer Personal-4 | 2, MLLS
2xDR(CyI) 1xSAS 1xACC.OFF : ; 1xSAS
1xAO 1xAccountent Grand Total 145 1 x Bicycle 3 x Photostat Machine
2 x Duplicating Machine ~ 1xAO
1xSteno-Ty 1xAsst Acc . . 1xSteno-T
IXMLLS 1xCashier 2 x Calculating Machine xoteno-1y|
X IxLDA-T 47 x Computer 1xMLLS
XC hé ykp 3 x Fax Machine
1xCashSarker 2 x Server
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BAGLADESH
MINISTRY OF ESTABLISHMENT
NOTIFICATION

SRO No. 104.L/85/ME/RI/1-9/84/—In pursuance of the Proclamation
of the 24th March, 1982, and in exercise of all powers enabling him in
that behalf, the President after consultation with the Bangladesh Public
Service Commission is pleased to make the following rules, namely.

THE COMPUTER PERSONNEL (GOVERNMENT AND
LOCAL AUTHORITIES)
RECRUITMENT RULES, 1985
RECRUITMENT RULES FOR COMPUTER PERSONNEL, 1985
1.  Shorttitle :

These rules may be called The Computer Personnel (Government and
Local Authorities) Recruitment Rules, 1985.

2. Definitions :
In these rules, unless there is anything repugnant in the subject or context—

(@ "Appointing Authority” means the Government and includes in
relation to any specified post or class of such posts, any
officer/authorized by the Government to make appointment to such
post or class of posts;

(b) "Commission™" means the Bangladesh Public Service Commission;

(c) "Probationer" means a person appointed on probation to a
specified post;

(d) "Recognized University or Board" means a University or Board
established by or under any law for the time being in force and
includes any other University or Board declared by the
Government, after consultation with the Commission, to be a
recognized University or Board for the purposes of these rules;

() "Recognized Computer Professional Society" means a Society
recognized as such by the Government in consultation with the
Commission;

(f)  "Requisite qualification" in relation to a specified post, means the
qualification prescribed in the Schedule in relation to that post;

(g) "Schedule" means the Schedule annexed to these rules; and
(h)  "Specified post" means a post specified in the Schedule.
3. Procedure for recruitment :
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5.

)

)

Subject to the provision of the Schedule, appointment to a
specified post shall be made—

(a) by direct recruitment;
(b) by promotion; or
(c) by transfer on deputation.

No person shall be appointed to a specified post unless he has the
requisite qualification and in the case of direct recruitment, he is
also within the age limit laid down in the Schedule for that post.

Appointed by direct recruitment :

)
2

@)

(4)

No appointed to a specified post by direct recruitment shall be
made except upon the recommendation of the Commission.

No person shall be eligible for appointment to a specified post by
direct recruitment, if he—

(a) s not a citizen of Bangladesh; and

(b) is married to, or has entered into a promise of marriage with
a person who is not a citizen of Bangladesh.

No appointment to a specified post by direct recruitment shall be
made until—

(a) the person selected for appointment is certified by a Medical
Board set up for the purpose by the Director-General of
Health Service/and in the case of Non-gazetted post, by an
authorised Medical Officer, to be medically fit for such
appointment and that he does not suffer from any such
organic defect as is likely to interfere with the discharge of
the duties of the post; and

(b) the antecedents of the person so selected have been verified
through appropriate agencies and found to be such as do not
render him unfit for appointment in the service of the
Republic.

No person shall be recommended for appointment to a specified
post unless-

(@)  he applied in such form accompanied by such fee and before
such date, as was notified by the Commission while inviting
applications for the post; and

(b) in the case of a person already in Government service or in
the service of a local authority he has applied through his
official superior.

Appointment by Promotion :
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@)

)

@)

Appointment by promotion shall be made on the recommendation
of such Departmental Selection Board as the Government may
constitute in this behalf.

A person shall not be eligible for appointment by promotion to a
specified post if he has not been confirmed in any post on the
ground of unsatisfactory service records or of his failure to fulfill
any other requirement for confirmation in that post.

Appointment by transfer on deputation may made by Government
for one Office/Corporation to the other and by Server Corporation
authority within their jurisdiction.

Probation :

()

)

®)

Person selected for appointment to a specified post, otherwise than
by transfer on deputation, against a server vacancy shall be
appointed on probation—

(@) in the case of direct recruitment for period of two years
from the date of substantive appointment; and

(b) in the case of promotion, for a period of one year from the
date of such appointment;

Provided that the appointing authority may, for reasons to be
recorded in writing, extend the period of probation by a period or
periods so that the extended period does not exceed two years of
the aggregate.

Where during the period of probation of a probationer, the
appointing authority is of opinion that his conduct and work is
unsatisfactory or that he is not likely to become efficient, it may,
before the expiry of that period.—

(a) inthe case of direct recruitment, terminate be service; and

(b) in the case of promotion, revert him to the post from which
he was promoted.

After the completion of the period of procession including the
extended period, if any, the appointing authority.—

@) if it is satisfied that the conduct and work of the probationer

during the period of his probation has been satisfactory shall
subject to the provisions of sub-rules (4), confirm him; and
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(b)

it is of opinion that the conduct and work of the probationer
during that period was not satisfactory, may—

(i) inthe case of direct recruitment, terminate his service; and
(i) in the case of promotion, revert his to the post from

which he was promoted.

4) A probationer shall not be confirmed in a specified post until he
has passed such examination and training as the Government may,

from time to time direct by order—

Repeal :

These rules supersede all previous rules, regulations or any other legal
instruments if any, on recruitment of Computer Personnel in the
Government or any local authority.

SI. | Name of | Age-limit Method of Qualification and experience
No. | the for direct recruitment
specified | recruitment
post
1. Director/ | Between (i) 60% by (i) For persons to be appointed
General 30 and 45 | promotion from by promotion- At least 5 years
Manager. | years. amongst the experience as Systems

Deputy
Directors/Deputy
General Managers

(ii) 40% by
transfer on
deputation or by
direct recruitment

Or

By promotion if
no suitable
candidate is
available by direct
recruitment or
deputation.

Manager, or Deputy Director/
Deputy General Manager,
relaxable in special cases.

(ii) For persons to be appointed
by direct recruitment or by
transfer on deputation;

(iii))High Academic degree (Post-
Graduation degree in
Computer Science/
Engineering/ Business
Administration/ Economics/
Mathematics/ Statistics or M.
Phill. in Physics, Applied
Physics, Commerce or related
subjects) with at least 12 years
experience in the line with at
least 5 years in any Computer
installation.

(iv) Membership/ Fellowship or
rccognised Computer
professional society.
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SI. | Name of the Age-limit Method of Qualification and

No. | specified post | for direct recruitment experience

recruitment

2. Deputy Between (i) 60% by (i) For persons to be
Director/ 29 and 45 | promotion from appointed by promotion- At
Deputy years. amongst the Sr. least 5 years experience as
General Systems Analysts | Senior System Analysts.
Manager. and Senior At least 7 years experience

Programmer. as Senior Programmer,
relaxable in special cases.
(ii) Direct recruitment:

(a) High Academic
degree (Post-Graduation
degree in Computer
Science/ Engineering/
Business Administration/
Economics/ Mathematics/
Statistics or M. Phill. in
Applied Physics, Physics,
Mathematics, Statistics,
Commerce or related
subjects) with at least 10
years experience in the line
with at least 3 years in any
Computer installation.

(b) Membership/
Fellowship professional
society.

3. Deputy Between (i) 60% by (i) For persons to be
Director 29 and 45 | promotion from appointed by promotion: At
(Systems)/ years. amongst the Sr. least 5 years experience as
Systems Systems Analysts | Sr. System Analysts,
Manager. and Senior relaxable in special cases.

Programmer. (i) For persons to be
(ii) 40% by appointed by direct

transfer on
deputation or by
direct recruitment.
Or,

By promotion if
no suitable
candidate is
available by direct
recruitment or
deputation

recruitment or by transfer on
deputation.

(a) High Academic degree
(Post-Graduate degree in
Computer Science/
Engineering/ Business
Administration/ Economics/
Mathematics/ Statistics,
Commerce or related
subjects) with 10 years
experience in line with at
least 3 years experience in
Computer installation.

NP




Sl. | Name of the | Age-limitfor | Method of Qualification and experience
No | specified direct recruitment
post recruitment
(b) Systems Analyst
background required.
Membership/Fellowship of a
recognised Computer
Professional Sociity.
4, Sr. Systems | Between 28 | (i) 60% by (i) For persons to be appointed
Analyst. and 40 promotion by promotion: At least 6 years
years. from amongst| experience as System Analysts,
the Systems | relaxable in special cases.
Ana_lysts and (ii) For persons to be appointed
Senior by direct recruitment or by
Programmer. transfer on deputation.
(ii) 40% by (a) Master Degree in Applied
transfer_ on Physics/ Mathematics/
deputat_lon Statistics/ Economics/
or by_dlrect Commerce/ Sociology/
recruitment. Business Administration
Or, or B.Sc. (Engineering).
By Systems Analyst
promotion if background required.
no suitable (b) Associate Membership of
candidate a Professional Computer
available by Society
dlrec'g (c) At least5 years
recruitment experience (2 years in
or . case of Master Degree in
deputation. Computer Science/
Engineering) as Systems
Analyst.
5. Systems Between 29 | (i) 60% by (i) For persons to be appointed
Analyst and 40 promotion by promotion: At least 5 years
years. from amongst| experience as Asst. System
the Asst. Analysts or as Programmer with
Systems proven ability in System
Analysts and | Analysts,, relaxable in special
Programmers,| cases.
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SI. | Name of the | Age-limit Method of Qualification and experience
No. | specified for direct recruitment
post recruitment
(ii) 40% by (ii) For persons to be appointed
transfer on by direct recruitment or by
deputation or | transfer on deputation.
by direct (&) Master Degree in Applied
recruitment. Physics/ Mathematics/
Or, Statistics/ Economics/
By Commerce/ Sociology/
promotion if Business Administration or
no suitable B.Sc. (Engineering).
candidate (b) Assougte Member_shlp ofa
available by recognised Prqfessmnal
. Computer Society
dlrec'g (c) Atleast 5 years experience
recruitment (2 years in case of Master
or ) Degree in Computer
deputation. Science/ Engineering) as
Programmer or Assistant
Systems Analyst relaxable
in special cases.
6. Asstt. Between (i) 60% by (i) For persons to be appointed
System 27 and 35 | promotion from | by promotion:
Analyst years. amongst the (a) At least 7 years experience
Asst. as Asstt. Programmer, relaxable
Programmers. in special cases.
(ii) 40% by (b) Proven ability in Systems

transfer on
deputation or
by direct
recruitment.
Or,

By promotion
if no suitable
candidate is
available by
direct
recruitment or
deputation.

Analysts.

(ii) For persons to be appointed

by direct recruitment or by

transfer on deputation.

(&) Master Degree in Physics/
Applied Physics/
Mathematics/ Statistics/
Economics/ Commerce/
Sociology/ Business
Administration or B.Sc.
(Engineering).

(b) Associate membership of a
recognized Professional
Computer Society.

(c) Must qualify aptitude

and practical test.

(d) Proven ability in Systems

Analysts.
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SI. | Name of the | Age-limit | Method of Qualification and experience
No. | specified for direct | recruitment
post recruitment

(e) At least 4 years experience as
Assistant Programmer(2 years in
case of Master degree in
Computer Science/ Engineering)
relaxable in special cases.

7. Senior Between (i) 60% by | (i)For persons to be appointed by

Programmer | 29 to 40 promotion promotion: At least 5 years
years from experience as Programmer,
amongst the | relaxable in special cases.
Programmer.
(i) For persons to be appointed
(ii) 40 % by by direct recruitment or by
transfer on transfer on deputation:
deputation of
by direct (a)Master Degree in
recruitment. Physics/Applied Physics
/Mathematics/Statistics/
or Economics/Commerce/
Sociology/ Business
By promotion, | Administration or B. Sc.
if no suitable (Engineering).
candidate is
available by (b)Associate Membership of a
direct recognized Professional
recruitment or | Computer Society.
deputation.
(c) At least 5 years experience as
Programmer (3 years in case of
Master Degree in Computer
Science/Engineering) relaxable
in special cases.

8. Programmer | Between | (i) 60% by (i) For persons to be appointed
27 and 35 | promotion from| by promotion: At least 7 years
years amongst experience as Assistant

Assistant Programmer relaxable in special
Programmers. | cases.

40% by (ii) For persons to be appointed
transfer on by direct recruitment or by
deputation transfer on deputation.:

(a) Master’s degree in
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SI. | Name of the | Age-limit | Method of Qualification and experience
No. | specified for direct | recruitment
post recruitment
(i) 40 or | Physics/Applied Physics/
by direct Mathematics/ Statistic/ Commerce
recruitment. /Economics/Sociology/Business
Or Administration or B.Sc.
By promotion, | (Engineering).
if no suitable (b) Associate Membership of a
candidate is recognized Professional
available by Computer Society.
direct At least 4 years experience as
recruitment or | Assistant Programmer (2 years
by deputation. | in case of Master degree in
Computer Science/ Engineering).
9. Asstt. Between (i) 40% by (i) For persons to be appointed
Programmer | 21 and 27 | promotion by promotion:
years fromamongst | (a) Graduate with 3 years

the Computer
Operator.

(ii) 60% by
direct
recruitment.

experience in Computer
Operation of Graduate with
6 years experience in Data
Entry/Control, relaxable in
special cases.

(b) Must pass standard aptitude
test for programming.

(c) Training in any High level
language such as
COBAL,FORTARN and
BASIC etc.

(i) For reason to be appointed by
direct recruitment:

(a) Master Degree in
Physics/Applied
Physics/Mathematics/Statistics
/ Economics/Commerce/
Sociology/ Business
Administration or B.Sc.
(Engineering).

(b) Must qualified standard
aptitude test for
programming.

(c) Associate Membership of a
recognized Professional
Computer Society.
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Sl. Name of the | Age-limit Method of Qualification and experience

No. | specified for direct recruitment
post recruitment

10. Operation Between (i) 60% by (i)For persons to be appointed
Manager. 30 and 45 | promotion by promotion: At least 6 years

years from amongst | experience as Computer
Computer Operation Supervisor relaxable
Operation in special cases.
Supervisors. (ii) For persons to be appointed
transfer on by direct recruitment: Graduate,
deputation or preferably Science with 6 years
by direct experience as Computer
recruitment Operation Supervisor or System
professional with eligibility of
System

11. Computer Between (i) 60% by (i) For persons to be appointed
Operation 27 and 35 | promotion by promotion: At least 7 years
Supervisor years. from amongst | experience as Sr. Computer

Sr. Computer Operator relax able in special

Operator. cases.

(ii) 40% by ii) For persons to be appointed

transfer on by direct recruitment: Graduate,

deputation or preferably Science with 7 years

by direct experience as Computer

recruitment. Operator, experience relaxable
or in special cases.

By promotion,

if no suitable

candidate is

available by

direct

recruitment.

12. Sr. Maximum | ( (i) 40% by (i) For persons to be appointed
Computer 30 years promotion by promotion: At least 4 years
Operator from amongst | experience as Computer

Computer Operator relaxable in special
Operator. cases.

(ii) 60% by (ii) For persons to be appointed
direct by direct recruitment:

recruitment.

(@) Graduate, preferably
Science, with 4 years
experience as Computer
Operators.

(b) Must qualify practical test.
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Sl.
No

Name of the
specified
post

Age-limit for
direct recruitment

Method of
recruitment

Qualification and
experience

14

15

16.

Data Entry/
Control
Supervisor

Sr. Data
Entry/
Control
Operator

Data Entry/
Control
Operator

between 22 to
35 years

Between 20 and
28 years

Between 18 and
27 years.

((i) 60% by
promotion from
amongst Sr. Data
Entry operator.

(ii) 40% by direct
recruitment.

Ditto

By direct
recruitment.

(i) For persons to be
appointed by promotion:
At least 7 years
experience as Sr. Data
Entry/Control operator
relaxable in special cases.
(ii) For reason to be
appointed by direct
recruitment:

(@) H.S.C with 7 years
experience as Data
Entry/Control
operator.

(b) Must qualify

practical test.

(i) For persons to be
appointed by promotion:
At least 2 years
experience as Data
Entry/Control operator.
(ii) For reason to be
appointed by direct
recruitment:

(@) H.S.C with 2 years
experience as Data
Entry/Control
operator.

Must qualify
practical test with a
minimum speed of
10,000 key
depressions per
hour.

(b)

(i) For reason to be
appointed by direct
recruitment:
(@) H.S.C preferably in
Science Group.
(b) Must qualify
standard aptitude
test for Data Entry

Operator.

(ol




SI. | Name of the | Age-limit Method of Qualification and

No. | specified for direct recruitment experience
post recruitment

17. | Principle Between (i) 60% by (i) For persons to be
Maintenance | 30 and 45 | promotion from appointed by promotion:
Engineer. years. amongst Sr. At least 3 years

Maintenance experience as Sr.
Engineer. Mal_ntenance Engineer or
i) 40% b ; equivalent.

(i sby st | o For pesons o
direct recruitmenty appointed by direct

' recruitment or by transfer
on deputation:

By promotion, if no €] B.Sc Engineering

suitable candidate is in Computer

available by direct Engineering /Electrical

recruitment or or Electronic
deputation. Engineering.
(b) At least 3years
experience as Sr.
Maintenance Engineer
or equivalent.

18 Sr. Between (i) 60% by (i) For persons to be
Maintenance | 29 and 40 | promotion from appointed by promotion:
Engineer. years amongst At least 6 years

Maintenance experienceas
Engineer. Maintenance Engineer in

(ii) 40% by transfer
on deputation or by
direct recruitment.

or

By promation, if no
suitable candidate is
available by direct
recruitment or
deputation.

any Computer

installation, relax able in

special cases.

(i) For persons to be
appointed by direct
recruitment or by transfer
on deputation:

(a) B.Sc Engineering in
Computer
Engineering/Electric
al or Electronic
Engineering.

(b) At least5 years
experience as
Maintenance
Engineer in any
Computer
installation.
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SI. | Name of the | Age-limit Method of Qualification and
No. | specified for direct recruitment experience
post recruitment
19 Maintenance | Between ( (i) 60% by (i) For persons to be
Engineer. 22 and 35 promotion from appointed by promotion:
years amongst Asstt. At least 7 years
Maintenance eXpe rience as : :
Engineer. Maintenance Engineer in
any Computer
(ii) 40% by transfer | installation, relax able in
on deputation or special cases.
Ee)i:(rjl;fr%tent (i) F_or persons to be
' appointed by direct
or recruitment or by transfer
By promotion, if on deputation:
no suitable (a) B.Sc Engineering in
candidate is Computer
available by direct Engineering/Electri-
recruitment or cal or Electronic
deputation. Engineering.
(b) At least 7 years
experience as
Maintenance
Engineer in any
Computer
installation
20 | Asstt. Between (i) 40% by (i) For persons to be
Maintenance | 22 and 35 promotion from appointed by direct
Engineer. years amongst recruitment :
ggg]rzgf_r (@) B.Sc Engineering in

(ii) 60% by direct
recruitment.

Computer
Engineering/Electric
al or Electronic
Engineering.

(b)  Must qualify
standard aptitude

test.

[SRO NO 104-L-85/ME-RI/1-9/84, dated 28-02-1985]
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